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Petroleum Industry Characteristics

OCEAN SALES & REVENUE

300-400 million years ago

(N

OCEAN
50-100 million years ago

Sand . Sit ’ Current Pump Price £1.229 per litre
Rock

Market Sale Price $60.00 per barrel
£0.290 per litre

Tiny sea plants and animals died  Over millions of years, the remains  Today, we drill down through layers.
and were buried on the ocean floor.  were buried deeper and deeper. of sand, silt, and rock to reach

Ot imienieoimign T ohmign st Percentage Increase (Price at Pump) 76.38%  (Mostly Tax)
EXPLORATION COSTS
Drilling an offshore exploration well £75 Million 0.65% Value of potential prize
Chance of Success (Of finding gas/oil) 30%
Day Rate {Offshore Rig) £700,000 per day (Doing nothing )
e Recoverable Volumes 250 million bboe £12 Billion (Market Price)
World Liquids Relative Surplus or Deficit & WTI Price 2003-2015 DEVELOPMENT COSTS
IR ative Sumius of Defit =it Price
' Gotal Peskof ol Financil b ol Cost of Development = £5 to £20 Billion + running costs
Conventonal O Colapse Spring Price
’ Gt 1 .
Based on a Development Costing £5 Billion
w Revenue Potential £7 Billion £262 million per year for 20 years.
2
s Based on a Development Costing £20 Billion
' Revenue Potential -£8 Billion  -£338 million per year for 20 years.

CPI-Adjusted WTI Price (Dollars Per Barrel)

Key Words: Safety; Cost & Efficiency; Managing Risk & Uncertainty.
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Petroleum Industry Characteristics

Slips, Trips & Falls

e The #1 cause of office Use the handrail on stairs.

employee injuries! ® Report deficient conditions to

e | evel surfaces, Facilities Maintenance.

® Elevated surfaces - ® Hold onto chair seats/arms
standing on chairs, falling when attempting to sit.

out of chairs, falling down e Approved step stools & ladders
stairs only.

e Manufacturing areas, e “Sensible shoes.”
. e Parking lots. e Wipe up spills.
Rules Behaviour o Ry e s

® Keep aisles clear.

Equipment

Behaviour

Equipment

ACCIDENTS ARE NO ACCIDENT !

Holes in these barriers can
allow catastrophes to happen
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Petroleum Industry Characteristics

What information do we need to decide if there is a field development
opportunity we should be looking at?

Under what terms and conditions should we develop this field, and
what is the best appraisal strategy to help answer this question?

Given that the field will be developed what development options
do we have and what information do we need to help us decide
which option is best?

Are we confident we have selected the correct development option

and why?

Have we got everything in place to develop the field and are we
managing that activity appropriately?

Is production from the field optimised and if not what else could
we do to improve production?

Jussee

Core Whole Well Well
Plugs Core Logs Testing

“Tension-leg Platform 2 Pipelines

Floating Production Unit \

s | DB

N \\ &
PHASE 2

Borehole Olltr it
Geophysics Studies

Geological
Model

§
|

Upscaling . 8 Reservoir Model

Production Rate

= Exploration Time
+ Discovery
= Extended Well Test
== Appraisal
e Field Development
Production Platean
Decline
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Petroleum Industry Characteristics

Physics : Accounting
Maths Biolcfgy Finance
Chemistry Business studies
Geography , Economics

| e R
e e

”~

History
Law
Psychology

Languages

Enei . Geology Economics

ok Geo-Sciences Fi Shippi
Health and = WO : : Law ipping
Safet Environment Commercial Analysis e T Occupational

Production Exploration Trading Strategy Government Affairs Health

Chemistry Business Development Public Relations Offshore Crew

Prcinct Contracts & Procurement Communication Aviation

Management
IT & Technology

Communication Soft Skills IT Skills Networking

Team work Leadership Collaboration




Petroleum Industry Characteristics

- - Accountable for leading and

tasks according to defined processes,
using significant skills.

Dependent

)
8 \ = managing a network of portfolios to
'g - deliver an integrated business.
v
Q.
5}
'E Accountable for a portfolio of . )
9 territories that impact on how the Work roles tend to be organlsed Into a
c business works. . .
= hierarchy of discrete levels.
- Accountable for a territory, where ; ; ;
® = e G WA Each level upwards requires f';m increasingly
=) g S : . activities. deeper and more comprehensive response to
g g stakeholders as activities become more
< a Flow oo P G Accountable for managing a flow of complex and organisationally significant.
w 'g integrated problems to maintain
m — activities.
' C C G Accountable for making a response
problems that may require change to
‘ be managed.
¢ C ¢ ¢ Accountable for completing individual



Desired Employee Qualities

Readiness to learn
Aptitude Intelligence (e.g. curious)
Innate talent

Integrity
Responsible
Genuinely Caring

Behaviour

Knowledge
Experience
Practical Skills (includingteam work)

Capability

Sense of Purpose / Ambition
Application
Interest

Desire

b b
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Graduate Recruitment & Selection

-’ Online Testing Application Screening
v Selection Centres
GDP

Graduate Scheme Advertisements

University Ambassador Schemes

Placements
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Graduate Recruitment & Selection

Selection Centre

Evening Reception
Introductions
Opportunity to get to know candidates
Opportunity to observe candidate behaviours

Selection Day
“Ice Breaker” Exercise
Technical Presentation & Discussion
Behaviour Based Questions
Situational Exercises
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Graduate Recruitment & Selection

Selection Centre
Technical Presentation & Discussion

“Prepare a 15 minute presentation on the factors to be considered when
seeking to appraise an oil bearing formation”.

1. Can the candidate bring together their thoughts on the topic material and present them within the allocated time?

2. Does the candidate demonstrate a reasonable understanding of the topic material that would be consistent with
their level of education?

3. Is the candidate able to engage in a technical discussion of the topic material?
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Graduate Recruitment & Selection
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Graduate Recruitment & Selection

Selection Centre
Behaviour Based Questions

“Can you tell me of a time when you had a disagreement with a peer or
colleague, what was it about and what happened?

1. Does the candidate display appropriate behaviours when under pressure?
2. Does the candidate demonstrate resilience?

3. Are they capable of being honest?
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Graduate Recruitment & Selection

Selection Centre
Situational Exercises

You are the manager of a factory making a range baby buggies. Journalists arrive at the factory gates asking for
your reaction to news that the baby of a celebrity couple has been injured using one of the types of baby
buggies you company makes. What do you do next?

What values does the candidate reveal by their response:

* Drive — Commitment to find a way through a difficult circumstance.

* Agility — Ability to recognise what the priorities are and think outside the box regarding potential solutions.

 Openness — Commitment to remaining honest and open in what they do (even if it doesn’t seem to be in their
interests), but follow a line because it’s the right thing to do.

e Caring — Ability to be empathetic and show emotional intelligence.
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Successful & Unsuccessful Candidates

Activity

Initial screening: Cv & covering letter:

Candidate Screening:

What works

Concise, accurate and complete.
Good covering letter explaining why the candidate is
interested in working for the company.

Smart appearance.

Good technical presentation that sticks to the brief
and time-scale given.

Demonstrates appropriate values (i.e. Drive, Agility,
Openness, Caring).

Demonstrates the ability to manage their
behaviours and emotions.

What does not work

Waffley text, exaggeration, gaps and poor spelling,
No covering letter.

Poor appearance.

Poorly constructed technical presentation that does
not meet the time requirements.

Evidence of inappropriate value (e.g. dishonesty,
failure to treat others with respect).

Inappropriate emotional outbursts and behaviours
(e.g. displaying excessive frustration or anger, not
listening to others).
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Preparing Students

N

Know Yourself: What’s really important to you?

. Define Goals: What do you want to achieve?

Explore Opportunities: What’s our there? -
Brian Storm !

Prepare Yourself: Knowledge, Skills and
Experience.

Take Action: Be aware of when actions. are
needed and take those actions

The Circle of Courage
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Preparing Students

Comprehensive course designed to facilitate the
- development of transferable skills, to be
All Careers Day (Careers Development Service) Departmental Careers Day . . .
Geological Society Careers Day Undertaken by StUdentS. ThIS IS a|SO I|nked tO
General Careers Support Services & Mentoring by Departmental Tutor .
outplacement and intern programmes.

Year Semester #1 Semester #2 Semester #3

1st Year Briefing & Workshop on Careers Tutorial Exercise: Placements & Applications
Leicester Award Leicester Award [ Leicester Award Gold Leicester Award Gold
Transferable skills framework
2nd Year Briefing & Workshop on Careers Mock Interview & Selection Centre Exercises ]
) ) The transferable skills framework (TSF) consists of eleven competencies grouped
Leicester Award Gold Leicester Award Gold .
into four clusters, as follows:
3rd / 4th Year | Briefing & Workshop on Careers Leicester Award Gold Interpersonal
1.0 Communicating 4.0 Researching and analysing
2.0  Team working 5.0  Problem solving and decision
3.0  Leadership and supervising making
The Leicester Award: Personal development programme that 6.0  Planning and organising
e | eicester enables first year students to support the development of critical
Award thinking and reflective abilities as a core part of their first year Self-management and values Skills for the modern workplace
curriculum. 7.0  Learning, improving and 9.0 Digital Skills
achieving 10.0 Enterprising skills
. . . . 8.0 Resilience, adaptability and 11.0 Skills for sustainable
‘_ The Leicester Award - Gold: Provides a variety of opportunities drive prabity development
™E | aicaster for students to develop personal and professional skills, and
Award supports them in placements, studying abroad, further study Note: sector-specific technical skills will need to be integrated by departments.

W and business start-up.
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Our Challenges

Employment Anxiety: Perceptions concerning eligibility and opportunity.
Unrealistic Expectations: Placements & rewards.

Lack of Engagement: Lack of awareness, motivation, confidence?
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Summary?

*  Qreat careers exist in the petroleum
industry (and elsewhere)...

* .. selection centres are fun and scary !!!

* ..there are loads of things we can do to
help students get jobs ...

* ... but what are we missing when it comes
to engaging with all students effectively?
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