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Petroleum Industry Characteristics

Key Words: Safety; Cost & Efficiency; Managing Risk & Uncertainty.
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Petroleum Industry Characteristics
Create -> Assess -> Select -> Define -> Execute -> Operate 



Petroleum Industry Characteristics



Petroleum Industry Characteristics

Work roles tend to be organised into a
hierarchy of discrete levels.

Each level upwards requires an increasingly
deeper and more comprehensive response to
stakeholders as activities become more
complex and organisationally significant.



Desired Employee Qualities



Graduate Recruitment & Selection

Graduate Scheme Advertisements

University Ambassador Schemes

Placements

Application Screening

GDP

Selection Centres

Candidates

Online Testing



Graduate Recruitment & Selection

Selection Centre

• Evening Reception
• Introductions
• Opportunity to get to know candidates
• Opportunity to observe candidate behaviours

• Selection Day
• “Ice Breaker” Exercise
• Technical Presentation & Discussion
• Behaviour Based Questions
• Situational Exercises



Graduate Recruitment & Selection

Selection Centre
Technical Presentation & Discussion

“Prepare a 15 minute presentation on the factors to be considered when
seeking to appraise an oil bearing formation”.

1. Can the candidate bring together their thoughts on the topic material and present them within the allocated time?

2. Does the candidate demonstrate a reasonable understanding of the topic material that would be consistent with 
their level of education?

3. Is the candidate able to engage in a technical discussion of the topic material?
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Graduate Recruitment & Selection

Selection Centre
Behaviour Based Questions

“Can you tell me of a time when you had a disagreement with a peer or
colleague, what was it about and what happened?

1. Does the candidate display appropriate behaviours when under pressure?

2. Does the candidate demonstrate resilience?

3. Are they capable of being honest?



Graduate Recruitment & Selection

Selection Centre
Situational Exercises

You are the manager of a factory making a range baby buggies. Journalists arrive at the factory gates asking for
your reaction to news that the baby of a celebrity couple has been injured using one of the types of baby
buggies you company makes. What do you do next?

What values does the candidate reveal by their response:

• Drive – Commitment to find a way through a difficult circumstance.
• Agility – Ability to recognise what the priorities are and think outside the box regarding potential solutions.
• Openness – Commitment to remaining honest and open in what they do (even if it doesn’t seem to be in their 

interests), but follow a line because it’s the right thing to do.
• Caring – Ability to be empathetic and show emotional intelligence.



Successful & Unsuccessful Candidates

Activity What works What does not work

Initial screening: Cv & covering letter: • Concise, accurate and complete.  
• Good covering letter explaining why the candidate is 

interested in working for the company.

• Waffley text, exaggeration, gaps and poor spelling,
• No covering letter.

Candidate Screening: • Smart appearance.
• Good technical presentation that sticks to the brief 

and time-scale given.
• Demonstrates appropriate values (i.e. Drive, Agility, 

Openness, Caring).
• Demonstrates the ability to manage their 

behaviours and emotions.

• Poor appearance.
• Poorly constructed technical presentation that does 

not meet the time requirements.
• Evidence of inappropriate value (e.g. dishonesty, 

failure to treat others with respect).
• Inappropriate emotional outbursts and behaviours 

(e.g. displaying excessive frustration or anger, not 
listening to others).

Tips:
• Candidates should be themselves.
• Treat safety issues as a priority
• Practice delivering presentations in the required time-scales.
• Maintain energy levels (e.g. eat sensibly - little/often and stay hydrated). .
• Be involved in the process and enjoy it.



Preparing Students

1. Know Yourself: What’s really important to you?
2. Define Goals: What do you want to achieve?
3. Explore Opportunities: What’s our there? –

Brian Storm !
4. Prepare Yourself: Knowledge, Skills and

Experience.
5. Take Action: Be aware of when actions. are

needed and take those actions

The Circle of Courage



Preparing Students
Comprehensive course designed to facilitate the
development of transferable skills, to be
undertaken by students. This is also linked to
outplacement and intern programmes.

The Leicester Award: Personal development programme that
enables first year students to support the development of critical
thinking and reflective abilities as a core part of their first year
curriculum.

The Leicester Award - Gold: Provides a variety of opportunities
for students to develop personal and professional skills, and
supports them in placements, studying abroad, further study
and business start-up.



Our Challenges

• Employment Anxiety: Perceptions concerning eligibility and opportunity.

• Unrealistic Expectations: Placements & rewards.

• Lack of Engagement:  Lack of awareness, motivation, confidence?



Summary?

• Great careers exist in the petroleum 
industry (and elsewhere)…

• … selection centres are fun and scary !!!

• … there are loads of things we can do to 
help students get jobs …

• … but what are we missing when it comes 
to engaging with all students effectively?


